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DIRECTOR OF THE MAHATMA GANDHI INSTITUTE
OF EDUCATION FOR PEACE AND SUSTAINABLE
DEVELOPMENT (MGIEP)

f:diﬁuﬁ,l
NED” G
01
Educaion Secle
Neow Delni, %n@ia
Internal and external candidates

Fixed-Term (2 year contract — maximum duration 6
vears)

US $132,502
2% March 2013

The Mahatma Gandhi Institute of Education for Peace and Sustainable Development (MGIEP) is a UNESCO
specialized education institute {category 1). The Instilute 2ims 10 promote the deveiopment of regional, sub-
regionat and national institutional capacities in education for peace and sustainable development, and o meet
the related research and capacily-building needs of developing countiles and countries in transition, with
special focus on the Asia and the Pacific region.

Guided by the Institule’'s Governing Board, and under the cverall authority of the Director-General and the
direct supervision of the Assistant Direclor-General for Educatior (ADG/ED), the Director of MGIEP is
responsible for admunistering the Institule. as well as for planning, %rm%empming and reporting on its
Frogramme and Budget. To this end, the incumbent will prepare the k»:m ='s annual Draft Programme and
Budget for submission to the Governing Board and, upon approval, draw up a detailed plan of activities, direct
their implementation, and report on progress and resulls.

In cocperation with the Education Sector at UNESCO Headquarters and the UNESCO Regional Bureau for
Education for Asia and the Pacific in Bangkok {Thailand). the incumbent will develop activities to strengthen
cooperation in the area of peace education and education for sustainable development {(ESD). He/She alsc
will maintain close cooperation with the UNESCO Office in New Deihi and UNESCO Representative to India,
Bhutan, Maldives and Sri Lanka, national authorities. Urited Nations anencies. development banks, bilateral
organizations, non-governmental organizations, acadermas instifutions, and other pariners, with & view fo
generating projects and mobilizing funding. Moraover, incumbent will be responsible for the Institute’s
human resources, administration and operations, in line with the Organization's policies and procedures,
including effective internal controls. He/She shali be appoinied for & maximum term of six {(6) years.

appropriate management level

: wea; insHiutions, including a wide

expenence in deveiopmem issues re ezed m educaréw at the naticnal and intermnational levels.

= Experience in administering and developing research and raning programmes in fields related io peace
education and education for sustainable G“‘\ei’aym’: m {ESD).

= Expenence in resource and partnership mobilizatior.

= Experience in the field of international relations and diplomacy.

UNESCO is committed 1o promoting geograpfical distnbuifon and gentder equality withi its Ssecretariat. Thersfors, women candidates are
sirongly encouraged 10 apply. as woll as nationals from non- and undsr-rspreseniad Moember Sigfes. Persons with disabiiiies are also
BRCDUrEGED (U B0pl.

Worldwide mobility is required for staff me appointed fo intermational posis.

UNESCO DOES NOT CHARGE A FEE AT ANY STAGE OF THE RECRUITMENT PROCESS.
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- Commsimeri o the nsmuie s mandate, vision anc stratag

»  Demonsirated strategic planning and managemeant abilties,
programmes, manage financial resources and exercise

» Grganizational skills, including in establishing plans
effectively and devising implemeniation straiegies.

< Proven skiils in administration and the managame

- Abilily to provide infellectus! leadsrship and motiv
ensure training and development of staff.

< Ability to interact with a3 wide range of high-s
development and fundraising experience

v;ﬂ%i a3 1o its priorities.

capacily to administer extensive
servision and controf,

as well as i implementing them

Q)g

A hurian resources.
s mulicultural environment, as well as

as well as demonsirated parinership

;and professional integrily, diplomacy, tact and
political astulensss,
< Ability to communicate effectively and persuasively, both arally and v

‘.

- Exceﬁen? knowledge and drafting skills in English ano a good knowled
be mandatory in order to acguire the required level o
frame.

vent-related field would

HE R S o

Broad general culture and good geopolitical knowlady
*  Sound iudgment and decision- m’*’fmg skills
< Ability 1o iaentify key strategic issues, ijCC’ VES, opponiunities and s
= Excellent interpersonal skills and abilily 1o lake inili: nia
pariners of different nalionalities and cultural backg

+  Knowledge of other United Nations languages (Arabic. Chinese. Russiar and Spanish), as wall as of Hindi
would be an assei.

rs. They consist of a basic salary and a post
¢ station and ex ": ange rajes.

ance, homea wavel education grant for dependent
can be fourd or the (LS Website.

adjustment which reflects the cost of lving in & particular ¢
Other benefits include: 30 days annual teave, family al
chiidren, pension plan and medical insurance. Mora dels
Please note that UNESCO is a non-smoking Organizalio

A WRITTEN EXAMINATION MAY BE USED IN THE EVALUATION OF CANDIDATES.
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Represeniation of Member Siales in posis subject
to geographical distribution as at 1 December 2012

Representation Representation Representation Nil
above range within range below rangse
Algeria Afghanistan Andorra Angola
Argentina Albania Artigua and Barbuda Azerbaijan
Belgium Australia Armenia Brunei Darussalam
Benin Auslria Sahamas Central African
Bulgaria Belarus Bahrain Republic
Cameroon Bhutan Bangladegsh El Salvador
Canada Botswana Barbados Equatorial Guinea
Congo Burkina Fasgo Helize Guatemala
Cote d'lvoire Burundi Zolivia {Plunnational Guyana
Denmark Cambodia State of; Haiti
Ethiopia Chile Bosnia and fceland
Finland Colombia Herzegovina Kiribati
France Comoros Arazi Kuwait
Greece Costa Rica Cape Verds Lesotho
fretfand Croatia Chad Liberia
italy Cuba China Luxembourg
Jordan Cyprus Cook islands Malta
Lebanon Czech Republic Ligbout Marshall Islands
Mali Democratic Feople's Lorminica Micronesia
Morocco Republic of Kores Dominican Republic {Federated States
Nepal Demeocratic Republic of Eritrea of}
Niger the Congo Montenegro
Romania Ecuador Nauru
Senegal Egypt Niue
South Africa Gambia Palau
Spain Georgia Paraguay
Tunisia Germany Saint Vincent and the
Ghana Grenadines
Guinea Samoa
Honduras i Singapore
India irag Slovenia
Israel “Lazrakhstan Solomon Islands
Jamaica Kyrgyzstan Suriname
Japan Libya Taijildstan
Kenya tonaco Timor-Leste
Lao People's Democratic Mvanmar Tonga
Republic Namibia Tuvalu
Latvia Oman United Arab Emirates
Lithuania Falestine United Republic of
Madagascar Fanama Tanzania
Malawi Papua New Guinea Yanuatu
Malaysia =ortugal Venerzuela
Maldives Catar {Bolivarian
Maurilania Rwanda Republic of)
Mauriius San Marioo
Mexico Sao Tome and
Mongolia Principe
Mozambique Laudi Araba

Metherlands
New Zealand
Nicaragua
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Representation
above range
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Representation
within range

Nigeria

Norway

Pakistan

Peru

Fhilippines

Poland

Republic of Korea

Republic of Moldova

Russian Federation

Saint Kitts and Nevis

Saint Lucia

Seychelles

Sierra Leons

Slovakia

Syrian Arab Repubilic

The former Yugosiay
Republic of Macedonia

Togo

Uganda

Ukraine

United Kingdom of Great
Brifain and Northem
Ireland

Uruguay

Uzbekistan

Zimbabwe
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Thailand

Trimdad and Tobago

Turkey

Turkmenisian

United States of
America

viel Nam

Yemen

Zambia

P
M

W

2.0

#260 P.0O07/007



