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DIRECTOR OF THE MAHATMA GANDHI INSTITLJTE
OF EDUCATION FOR PEACE ANO SUSTAINABŁE
DEyELOPMENT (MG1EP)

4INEGLGCI G

D-1

Educw. -Sec
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Fixed-Torrn (2 yn contract — rnaxźmum duration 6
year.

US25U2

21 March 2013

The Mahatma Gandhi lnsttute of Edicaiion for Peace and SustainaNe Deyelopment (MGIEP) is a UNESCO
specahzed educa1on insttute categor; I . Tho !nsotj: to nrnoote nr deyeiopment ot regional, sub
realonal and national instiiuriona capacities in education for neace nrd sustairaole aeyelopment, and to meet
the related resarcb and capacily-building needs of de:aL:nng coun es aro countries in transition, with
special focus on the Asia and the Pacific region

Guided by the lnsti[utes Goyerning Board. ard under tro oerali auhorb ot the Director-General and the
direct super”ision of the Assistant D ec:or-Genern fr Scca;jr ADGED, the Director of MGIEP is
responsihie for admnisTering thn In tme as walI r p nnrp”nrenenting and reporting on its
Programme and Budget To ths end. the incumbent w prepare me lrs”Jtute s annual Draft Programme and
Buaget for submission to the Goyerning Board and, upan aooroyab dra m a detailed plan of actiyities, direct
their implementation, and report on progreas nrd resulta

In cooperation with me Education Sector at UNESCO Hedquarters an tre UNESCO Regionat Bureau for
Education for Asia and the Pacific in Bangkok lThailanc). Ihe ircumben: wili deyelop actiyities to strengthen
cooperation in the area of peace education anti edurat”nn for siistanaoe deyelopment (ESD). He/She also
will maintain ciose cooperalion with the UNESCO Oifice New Delhi ann UNESCO Representatiye to India,
Bhutan. Maldiyes nnd Sd Lanka, natiopal authotities. J-itd Nationt zjnes. deyeloprnent banke, bilateral
organizations. non-goyernrnental organizations. acaaemc rstitutions nrd o:her partnera, with a yiew to
generating projects and mobilizir”g funding Mcreoynr, :: rc..mLE:t .„;l be. responsible for the Institutes
human resources, administration ano operations, in re witn Ihe Organ.za:ors nolicies and pracedures,
including ettectiye internal contrais. HeSno shal be apnc”n fo a rrrr :erm ofsx (6) years.

* Adyanc.ed uniyersity degree in educauon and”or nocnI rences.

• At least fifteen (15) years of progressiye professior.n experienne a the appropriate management leyel
within the United Nations system r „d:hn othar : „t;nal :.: n rstiiutions, including a wide
expenence n dayelapment SSUes related to educatior cl the raucnal arc ;nternational leyels.
Experience in adrninistering and deyeloping researcu and :ranin nroarammes in fields related to peace
education nrd education for sustainable oece{epmzn-
Expedence in resource anti partnership mobiization
Experience in the field of intemationa relatiors nrd d.ncmacy

UNESCO is carnm!ttd to prornot;n qeograprca1 ciisnhui;or and gence eqoait, n r; cerera”tar Iherefore, women candafes ar
3zrong9” encournged to 2p01”,. as ws1ias r,ahJ”o:s frrn r,sr ans uns rsssnr”s „fr :ss °orsons with disabiliźies a, oba

en5Q5fOg-s „Ł

Wortdiyide rnoblity teqsrea „srsraif mer-ne ; anpss :„:

UNESCO DOES NOT CHARGEA FEE ATANY SAGE OF THE RECRUJTMENTPROCESS.
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Comrnitrnent to the nsttute mandate, ys;or ara eac areoar. aa”źo a to ta pnoriUes.
Demonstratco strateac parnino ano n gerne tes na :pac T.3 administer extensiye
programmes. rnanaga finaricai resourcas anct exerS r:pOropr.e ;aniscn and controL
Organi7atonai skilis, Tncludn”a r establshTng ł;r yeH as n mplementtng them
effecliyely and deyisTng imp1emonauor straegies
Proyen skilis in adrfstrat1on ant tbe ma qeme „aciai e . L ar resources.
Ablity to proyTde intellectual ieadersh ana rnotra teare r t,catural enyironment, as weli as
ensure training and deyełopment of staff.
Ability to interact with a wae renge of nigr iea conrers as demonstrated partnership
deyeloprnent and tunarasin0 experence
Strona analytical capabiliues. hh sense of cbjscT.. ani . :fcss :.ra nnegrity. diplomacy, tact and
political astuteness.
Ability to communoae effectie art -•„.

ExceHen knoledge and orafriną skiH in Engiist ara gooc krro eae af Frcnch Language training wili
be mandatory in order to a000ire te reou ed ee sera” ar.auage in a reasonable time
fram e

Oourses/degree n a rnanagernent-reatea freid wciac oo er asa”

Broad general culture and geod geopo oca” knowlec
Sound judgment and decisiorr-msd<ing skiHs
Abty to ioentify key strategie asoes, obiectiyes. Dsoar:Lr;ities rc
Excelient in1erpefsuna skuta ant ab!t to taka j:i,”:aro nin-””: uL.Oye wokuTq tela[ionships with
partners ot different nationainies ad cuitura tack.:u”co

Knowedgc of othcrr Unitce NaOonr anouaoes Aab. arc Spanish), as weil as of Hindi
woutd be an asset.

UNESCO”s salaries arc calcutaten in United Stawo dolara They consat of a basie salary end a post
adjustment which ref!ects the cost of liyng in a particua” ot statior a”t eschange rates.
Other henefits inciude: 30 days enoual łeaye farnriy aanco hcrc rree adunatian grant for dependent
chlidren, pension plan and medical insurance, More deta car be fo” ar the ISC Website.
Please nota thal UNESCO is a no srnukiriq Orcjanrza:

A WRITTEN EXAMINATION MAY BE USED IN UlE EVALUATION OF CANDIDATES.
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Represenlatkrn of Member States in pots subject
to geographical distribution as at 1 December 2012

Representation Representation Representation Nil
aboye range within range helow ranga

Algeria Afghanistan Andorra Angola
Argentina Albania Antigua ano Barbuda Azerbaan
Belgium Australia Armenia Brunei Darussalam
Benin Austria Eaama Central African
Bulgaria Belarus danrain Republic
Cameroon Bhutan Bangladesh El Salvador
Canada Botswana Sarbados Eguatorial Guinea
Congo Burkina Faso BeLze Guatemala
Cóte d”lyoire Burundi (PJnacral Guyana
Denmark Cambodia State of Haiti
Ethiopia Chile nnia and lcełand
Finland Columbia Herzegoyina Kiribati
France Comoros rsz Kuwait
Greece Costa Rica Cape Veroo Lesotho
lreland Croatia Chad Liberia
ltaly Cuba China Luxembourg
Jordan Cyprus Uuok Islarcis Malta
Lebanon Czech Repunc Cjbout Marshall lslands
Mali Democralic Peoie Dominice Micronesia
Morocco Republic of Korea Dominican Republic (Federated States
Nepal Dernocratic Republic; oE Pntrea of)
Niger the Corgo S-tona Montenegro
Romania Ecuador Nauru
Senegal Egypt Cabon Niue
South Africa Gambia Grenada Palau
Spain Georgia GuineaBissau Paraguay
Tunisia Germany Hungary Saint Vincent and the

Ghana indonesia Grenadines
Guinea iran (Isiamic Ronublic Samoa
Honduras Singapore
India imq Sloyenia
lsrael Ka7akhstar Solomon lslands
Jarnaica rgyzstan Suriname
Japan ibya Tajikistan
Kenya Monaco Timor-Leste
Lao Feo iS Demooratic annrar Tonga

Republic Narnibia Tuyaiu
Latyia aman United Arab Emirates
Lithuania Palestine United Republic of
Madagascar Panama Tanzania
Malawi Papua Nrsw Gunea Vanuatu
Malaysia FDrtuga Venezuela
Maldiyes Datar (Boliyarian
Mauritania Rwanda Republic of)
Mauritius ai Men:
Mexico Sco Toma end
Mongolia Prinoipe
Mozambique Arac.
Netherlands Serbia
Naw Zeaand Somalia

NmcaraaLa 3thS.
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Reprn.ntatlon Rtpr.s.ntation R.prn.ntatlon Nil
aboyo rang. wlthln rang. below range

Nigeria Sn Lanka
Norway Sudan
Pakistan Swaziland
Peru Sweden
Phihppines witzenIanc
Poland Thailand
Republic of Korea Trinidad and Tobago
Republic of Moldoya 1 urkey

Russian Federation Turkmenster
Saint Kitts ano Neyis United States M
Saint Lucia America
Seychelles Viet Nam
Sierra Leone Yemen
Sloyakia Zambia
Syrian Arab Republic
The farmer Yugoslay

Republic of Macedonia
Togo
Uganda
Likraine
United Kingdorn ot Great

Britain and Northem
lreland

Uruguay
Uzbekistan
Zimbabwe
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